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Supplier Code of Conduct
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“Win Win Precision Technology Co., Ltd.,” (hereinafter “WIN “or “We”) is committed to upholding the
highest business ethics against any form of bribery or corruption, sustainable development and the respect
for human rights. We work hard to provide a safe and dignified workspace for all employees and aim to
address the impacts to the society and environment caused by our operations.

To this end, we ask our suppliers (“Suppliers” or “Supplier”) to contribute to these efforts in the spirit of
mutual cooperation. We expect our Suppliers to not only provide products/services of competitive quality,
technology, and lead-time but to also emphasize supply chain management, in particular with respect to
complying with the principles of environmentally and socially responsible and ethical conduct. We look
forward to our Suppliers being valuable partners in WIN’s effort in respecting human rights and working
toward sustainable development.
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We hope through adopting this Supplier Code of Conduct (hereinafter “Code”), we can achieve a mutual
consensus on the values of human rights protection and sustainable development through implementing a
system of multi-stakeholder communication, assessment, audit, and continuous improvement in the efforts
of realizing the Code’s values.
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Accordingly, provisions of this Code are derived primarily from the following international standards,
including but not limited to, the United Nations Universal Declaration of Human Rights, the International
Bill of Human Rights, the ILO Declaration on the Fundamental Principles and Rights at Work, United Nations
Guiding Principles on Business and Human Rights (“UNGP”), the OECD Due Diligence Guidance for
Responsible Business Conduct and Task Force on Climate-Related Disclosures.
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WIN respectfully requests Suppliers to operate in accordance with provisions and standards outlined in this
Code and adhere to all relevant laws and regulations. At the same time, we also respectfully request
Suppliers to ask, and where possible, to contractually oblige, their suppliers, contractors, and service
providers to also adhere and adapt their operations to this Code. We hope through adopting this Code
together with our Suppliers that we may achieve a mutual consensus on the values of human rights
protection and sustainable development through implementing a system of multi-stakeholders
communication, assessment, audit, and continuous improvement in the efforts of realizing core values in
human rights protection and sustainable development and to create values for the stakeholders.
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Compliance with this Code is an essential obligatory condition for Suppliers to have any business
relationship with WIN. Accordingly, we require that Suppliers and other stakeholders comply with this Code.
In particular, we have a “zero-tolerance” policy towards the use of forced labour and will not accept
products or services from Suppliers or other stakeholders that are linked to forced labour or similar
practices.
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Therefore, after signing this Code, we will undertake the necessary due diligence in accordance with the
risk level assigned to Suppliers. Violation of this Code or lack of cooperation in the due diligence
investigations in a timely manner can constitute a cause and reason for WIN to terminate or suspend the
business relationship, including all associated supply contracts. Furthermore, WIN will assess the Suppliers’
compliance with this Code when making a purchase decision.
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This Code consists of seven sections: 1. Anti-Corruption and Integrity Management, 2. Export/Import
Control Compliance, 3. Conflict Minerals, 4. Environment, Safety and Health, 5. Preventing Forced Labour
and Respecting Human Rights, 6. Environment Protection and 7. Sustainable Development. Detailed
provisions are as follows:
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CRFLBEEY (Anti-Corruption and Integrity Management)
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To fully realize integrity management, WIN requires all employees to understand and uphold the highest
business ethics when conducting business. We expect that Suppliers also observe this core value in all of
their business activities and act accordingly. Details are as follows:

1)

2)

3)

B Ey
CRE AR B EMAY o BT R R
PANRERE S FA PR Y SRS EP 2§ AIE
2.0 B fﬁ%ﬂﬂ”Tpf’@%#ﬁfﬁg/z‘f'—%%]"1?)’1;
#BF{,@J‘R# A R LSS ’ﬁiiﬂ</4Pﬁ/§¢?I/f>>(F

HERGHFEPFEFLIIR o 2 iz
;«f}'\f:r._—s,;«?, #;tp»'\‘#q_;;%}g’
*i

'U._Lm«

ﬂl-\
?
W
pivs
Tlt
\a'a
+m
XN
=0
\T-

BER <<201o 2 p Fé'z- £ >>

Integrity Management

Suppliers shall uphold the highest business ethics in all transactions. We have a zero-tolerance policy
against any form of bribery, embezzlement, extortion, misappropriation of company funding, or
improper advantages of any kind, either offered or received in connection with the supply chain.
Suppliers shall strictly observe all the relevant laws and regulations in the countries of their location, as
well as the relevant regulations in the countries with whom they do business , including but not limited
to the United States Foreign Corrupt Practices Act and Britain’s Bribery Act of 2010.

FRBE~F R
EREFE A EMRE R BFSIR R E R N R I T BT ERS
RERERE L BRFIRISL B8 T 3ENERERAE Y URFABEF FRAAM D
RS SN

Anti-bribery and Anti-Corruption

Suppliers shall not engage in any act which results in improper advantages in their business operations,
including acts of promising, offering, authorizing or receiving, for the purpose of obtaining, retaining, or
assigning business to other people. Suppliers must monitor their practices against corruption, including
keeping records of enforcement, and ensure their compliance with relevant anti-corruption laws.
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Information Disclosure

Suppliers shall conduct all their business activities in a transparent manner and shall accurately reflect
this in their accounting and business records. Suppliers shall, based on applicable law, disclose
information to Win related to labor, health and safety, environmental practice, business activities,
organizational structure, financial information, and other information as required by WIN to fulfill its
due diligence and supply chain management obligations. Suppliers must not falsify or misrepresent
information or practices, especially for information related to their supply chain. Suppliers agree to
provide WIN, upon request, with documents relating to its compliance with this Code and supply chain
management.
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5)

6)
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Intellectual Property Protection and Obligation of Confidentiality

Suppliers must adhere to all relevant laws and regulations pertaining to intellectual property protection
and have a duty to abstain from infringing Win’s and any other person’s intellectual property in any
form. Suppliers acknowledge and agree during the course of doing business with WIN that they may
come to know information related to a company’s operation, production, sales, research, finance,
management practices, and other not publicly known information (including that of WIN and
customers), and that this information shall be considered as confidential information, regardless of the
type of the information medium, tangible or intangible, or whether such information is marked as
“Confidential” or with a similar designation or not. Suppliers agree to safeguard this information with
appropriate means, and notwithstanding the disclosure of information set out in this Code, shall not
disclose, or disseminate such information to the public or to any other person.
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Privacy Protection

Suppliers agree to safeguard the personal information and privacy they come across during the course
of doing business, including that with WIN, other suppliers, customers, end users and employees, with
appropriate means. Suppliers shall adhere to all relevant privacy laws and other regulatory
requirements in collecting, recording, handling, and disclosing personal information.
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7)

Conflict of Interest

Suppliers shall avoid any possible conflict of interest between the Suppliers’ interests or obligations and
its responsibilities vis-a-vis their business activities with WIN, such that the independence, objectivity
or impartiality of the Suppliers cannot be called into question. This obligation includes, but is not
limited to, ensuring that employees of the Suppliers which have a significant link with WIN (e.g.,
employees who are or have been employed by WIN, whose close family members are employed by
WIN, or who have significant investment interests in WIN) are not involved in making commercial
decisions concerning the Suppliers’ relationship with WIN. Suppliers shall observe the highest business
ethics when interacting with WIN’s employees. If there is any doubt of possible conflict of interest,
Suppliers are advised to report to WIN immediately and adopt appropriate corrective action to prevent
any inappropriate impact.
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Complaint

Suppliers agree to disclose to Win any information related to the discovery of any of WIN’s employees
or any person with whom WIN trades being in breach of the abovementioned integrity management or
any provisions of this Code, together with corroborating evidence. Suppliers may submit such
complaints by email: audit@w-win.com.tw or via registered mail to: Audit Office at 4F., No.180, Sec. 2,
Gongdao 5th Rd., East Dist., Hsinchu City 30070, Taiwan. All complaints submitted to Win will be taken
seriously and investigated rigorously, and may result, where appropriate, in corrective measures.
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Suppliers must continuously update their products’ compliance with requirements related to import and
export control regulations, including export and customs regulatory requirements and import destination’s
import and customs regulatory requirements, such as but not limited to, the United States Export
Administration Regulation (“EAR”), or sanctions or restrictive measures imposed by the United Nations.
Suppliers are obligated to provide necessary documentation and assistance to satisfactorily meet the
import/export requirements of WIN, such as providing Export Control Classification Number (ECCN).
Furthermore, Suppliers will provide adequate training to their employees or contractors to ensure
import/export regulatory compliance.
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To ensure that Win and its Suppliers do not use any Conflict Minerals extracted from conflict-affected or
high-risk areas, including those in a state of armed conflict or fragile post-conflict; for sake of clarity, the
“Conflict Minerals” under this Code has the same meaning as under the “OECD Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas”.
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Suppliers shall not purchase or use any Conflict Minerals. Furthermore, Suppliers shall request their own

suppliers to comply with this requirement and implement the necessary investigation measures to ensure
compliance so that their supply chains remain free from the purchase or use of Conflict Minerals.
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Suppliers shall provide a safe and healthy workplace to prevent accidents and occupational hazards when
an employee engages in work-related tasks or the operation of employers’ facilities by strictly observing all
relevant laws and regulations. Suppliers will also adopt reasonable measures to prevent and mitigate any
adverse impact on the safety and health of the employees in the workplace. For the purposes of this Code,
the term “employees” refers to all persons performing a form of remunerated work, irrespective of the
nature of the legal relationship between that person and the Suppliers.

The standards and requirements are as follows:
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Occupational Safety and Health

Suppliers shall identify and assess the potential safety hazards their employees are exposed to.
Different control measures shall be taken based on the level of risk. Annual audits shall be carried out
with effective measures to control and eliminate such hazards. If any change is made to the above
procedures, an audit should also be carried out to confirm their effectiveness. Training shall be provided
regularly to all employees and employees are to be encouraged to raise safety concerns with their
managers and kept themselves familiar with the laws and regulations on health, safety, and
environmental protection. Suppliers shall also provide adequate personal protection gear that is
appropriate to the job’s conditions and requirements and such protection gear, equipment and
machinery shall also be maintained regularly. Furthermore, Suppliers shall provide adequate space
required for childcare or breastfeeding for an employee who is pregnant or is breastfeeding in addition
to undertaking appropriate measures to prevent such employee from the hazardous working
environment.
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Emergency Preparedness

Suppliers shall identify and assess potential emergency situations and events, and undertake measures
on emergency reporting, employee notification and evacuation procedures, training and drills,
appropriate fire detection and suppression equipment, clear and unobstructed egress adequate exit
facilities, and recovery plans to minimize the possible impacts from an emergency. Such plans and
procedures shall focus on minimizing harm to life, the environment, and property.
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Healthy Workplace
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Suppliers shall encourage their employees to take physical check-ups regularly. Suppliers shall take the
appropriate measures to prevent occupational injury and provide the necessary remedy. Suppliers shall
also provide necessary assistance to their employees to return to work or provide alternative suitable
positions. Training shall be provided to the employees to raise their awareness of health-related issues
by, for example, hosting regular training sessions or seminars.
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Dormitory Hygiene and Safety

If Suppliers provide dormitory or equivalent facilities to their employees, Suppliers shall ensure that
such facilities have readily available access to clean toilets, drinkable water, adequate lighting, heat,
ventilation, and reasonable personal space. Such facilities shall include adequate entry and exit routes,
including additional emergency exit routes in the event of fire or other emergencies.
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Risk Warning and Training

Suppliers shall ensure that information related to health and safety is clearly displayed in the facility or
other places accessible to the employees, with a view to raising the employees’ awareness.
Furthermore, Suppliers shall provide training on occupational safety for all employees prior to the
beginning of work and regularly thereafter in a language the employees can understand. Suppliers shall
put in place processes to facilitate the expression of employees’ concerns or complaints related to
health and safety issues, without fear of retaliation or other detrimental consequences. Suppliers shall
address such concerns or complaints by providing corresponding assistance or improvement effectively
and in good faith.
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Preventing Forced Labour and Child Labour
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Suppliers must ensure that no forced labour or child labour occurs in their supply chain.

The term “child labour” refers to the oldest age of the following three conditions: (i) any person under
the age of 16, (ii) under the age for completing compulsory education, or (iii) under the minimum age
for employment in the country the Suppliers are operating in. The use of legitimate workplace learning
programs or internships which comply with all relevant laws and international standards are exempt
from this provision.

The term “forced labour” is defined as any work which is exacted from any person under the menace of
any penalty and which is involuntarily performed by any person. Instances of forced labour shall be
identified by reference to the relevant indicators of the ILO (“International Labor Organization”).

Suppliers shall not use any forced, bonded (including debt bondage) or indentured labor, involuntary or
exploitative prison labor, slave labour, or labour performed by a trafficked person. Suppliers shall not
use illegal acts such as threats, coercion, or deceit to compel their employees to perform any work.

Suppliers must ensure all of their employees have voluntarily signed an employment contract. The
employment contract should be drafted in a language the employee can understand. For the avoidance
of doubt, where an employee does not understand the language of the place of employment, the
employment contract shall be drafted in a bilingual format, with one version in the language of the
place of employment and one version in the native language of the employee or otherwise a language
the employee understands.

Suppliers and their agents shall not use any means of coercion or intimidation, such as confiscating or
denying employees access to their identity documents, or using delay in paying or deducting from the
agreed salary as a disciplinary method. All employees shall be free to terminate their employment with
the Suppliers at any time. Suppliers, including their agents, shall not ask any employee for recruitment
fees or other fees related to their employment.
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Freedom of Association and the Right to Collective Bargaining

Suppliers shall recognize and support their employees’ freedom of association and right to collective
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3)

bargaining. Employees are free to join a union or similar assembly according to all relevant laws, and
shall also enjoy the right to refrain from joining if they wish to do so. The employees shall also enjoy the
right to publicly discuss with management about their working conditions and management methods
and shall be free from any fear of discrimination, threats, harassment, or retaliation for doing so.
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Eliminating Workplace Discrimination, Ensuring Equal Pay for Work of Equal Worth and Combating
Workplace Harassment

Suppliers recognize and undertake to ensure that no employees shall be subject to any discrimination in
employment, including in the areas of hiring, compensation, benefits, professional development and
promotion, disciplinary procedures, termination or retirement, on the basis of gender, race, religion,
age, disability, sexual orientation, nationality, political opinion, social status or ethnic origin. In line with
the above, Suppliers shall ensure that the work of their employees at all levels of seniority shall be
valued fairly and objectively in accordance with their abilities and contributions for the purposes of
remuneration, promotion, and resource allocation.

To achieve the abovementioned purposes, Suppliers shall implement appropriate measures to
guarantee equal pay for work of equal value. The determination of what constitutes “work of equal
value” shall be made on the basis of measurable criteria such as education, professional and training
requirements, skills, effort and responsibility, work undertaken, and the nature of tasks involved.
Suppliers shall also commit to provide a working environment free from harassment, and ensuring all
staff are treated, and treat others, with dignity and respect. In this regard, Suppliers shall use their best
effort to combat harassment which occurs at work and outside of the workplace, such as on business
trips or at work-related events or social functions. For the avoidance of doubt, harassment shall refer to
a situation where unwanted conduct occurs with the purpose or effect of violating the dignity of a
person, or of creating an intimidating, hostile, degrading, humiliating or offensive environment.
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Working hours

Suppliers must observe the applicable laws and regulations on working hours. Their employees’ total
working hours shall not exceed the maximum hours set by such laws and regulations, or set by
collective agreement. All the overtime work shall be performed voluntarily and without coercion.
Irrespective of the applicable laws and regulations, the Suppliers shall ensure that the employees total
working hours do not exceed a reasonable amount, determined in light of international standards.

Employees shall have at least one day off every seven days (if relevant laws and regulations prescribe

10/ 16
Version: 1.00.23



5)

6)

stricter requirements then those requirements shall prevail).
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Compensation and Benefits

Employees’ salaries, overtime, or other benefits shall comply with applicable laws and regulations.
Salary deduction as a disciplinary action is strictly prohibited. Suppliers must provide the employees
with a salary statement which includes sufficient information to verify accurate compensation for the
work performed. All the use of temporary workers, contractors, or outsourced workers must comply
with applicable laws and regulations. Suppliers shall ensure that providers of outsourced work (e.g.,
labors provided by staffing agencies) comply with the applicable laws and regulations and with the
present Code.
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Management System for Investigation and Remediation
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Suppliers shall adopt a management system to identify and manage (i.e. to prevent or mitigate) the
risks of forced labour, and shall ensure that such system has an impartial and effective remediation
mechanism. This management system shall encourage the employees and stakeholders to voice
complaints or concerns regarding actual or potential human rights risks, and shall ensure that the
complainants are free from any fear of retaliation. Suppliers must investigate any complaint received
and take appropriate measures to mitigate human rights risks or provide remedies if necessary and to
continuously improve their management system. Suppliers will need to promptly report any human
rights violation to WIN via email: audit@w-win.com.tw). All reports submitted to WIN will be taken
seriously and investigated rigorously, and may result, where appropriate, in corrective actions.

If the Suppliers’ supply chains involves (i) any products manufactured in Xinjiang Uygur Autonomous
Regions in China or (ii) any products related to the mining of polysilicon, Suppliers must undertake a
due diligence investigation against forced labour risks of their upstream suppliers, contractors or similar
product/service providers to prevent any possible use of forced labour. Suppliers shall provide a
complete record of the transactions and supply chain documentation so as to identify the sources of
material, places of production, and location of their suppliers within their supply chain with detailed
records and shall have a duty to provide WIN with adequate documentation (such as Certificate of
Origin, list of suppliers, flow chart mapping each step in procurement and production of the material
used in the production, etc.).
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Suppliers recognize that environmental responsibility is an integral part of producing world-class products.
Suppliers shall investigate the adverse impact of their manufacturing operation on the community,
environment, and natural resources and use their best endeavours to mitigate the impact. At the same
time, Suppliers shall undertake measures to safeguard public health and safety. The recognized
management systems such as ISO 14001 and the Eco Management and Audit System (EMAS) are used as a
reference in preparing this provision of the Code. Suppliers are advised to consult them as useful points of
reference.

The environmental standards that the Suppliers shall follow include the following:
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Environment-related Permits and Reporting

Suppliers shall obtain, maintain and keep records of all the environment-related permits (such as
discharge permits), approvals, and corresponding registrations as per the nature of their operation and
shall strictly observe the reporting requirements related to those permits and approvals. WIN may ask
to review such Suppliers’ permit(s), if necessary.
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Pollution Reduction and Resource Conservation

Suppliers shall minimize the discharge of pollutants in the environment and the generation of waste by
practices, including but not limited to installing pollution control equipment, improving production
processes and maintenance of production facilities, improving the performance of spare parts, or reuse,
conservation, and recycling of equipment and parts etc. Suppliers shall also strive to conserve natural
resources, such as water, fossil fuels, mineral, and virgin forest products, by adopting practices similar
to the above.
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Hazardous Substances

Suppliers shall identify, label and manage chemicals, waste, or other materials that are hazardous to
humans or to the environment related to the Suppliers’ product or their production and shall adopt a
system to ensure safe handling, transportation, storage, use, recycle or re-use and disposal of such
substances.
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Solid Waste

Suppliers shall implement a systematic approach to identifying, managing, reducing, responsibly
disposing of, or recycling solid waste (including both hazardous and non-hazardous)
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Air Emissions

Suppliers shall identify, control, and treat volatile organic, chemicals, aerosols, corrosives, particulates,
ozone-depleting chemicals, and combustion by-products generated from their operation prior to their
discharge into the environment. In addition, Suppliers shall regularly monitor and evaluate the
effectiveness of their air emission control systems.
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Material Restrictions

Suppliers shall strictly adhere to all the applicable laws, regulations and customs requirements with
regard to the prohibition or restriction of specific substance(s) in their products or manufacturing
process. Suppliers should also comply with the labeling requirements for recycling and disposal.
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Water Management

Suppliers shall implement a water management program to identify, document and monitor the
sources of water used, and their discharge. Suppliers shall take every opportunity to conserve the use
of water and to control the channels of possible contamination. All wastewater shall be identified,
monitored, controlled, and treated as appropriate prior to its discharge or disposal. In addition,
Suppliers shall impose a regular monitoring mechanism to evaluate the effectiveness of their
wastewater treatment and containment systems to ensure optimal performance and regulatory
compliance.
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Suppliers acknowledge and agree that the effect of climate change presents a material risk to a company’s
continuous operation. WIN encourages Suppliers to assess the impact of climate change on their products,
services, and operation and to endeavor to control carbon emission and greenhouse gas emission (GHG) to
improve their environmental resilience. WIN encourages Suppliers to take measures including, but not
limited to: 1. setting up a GHG inventory in respect of the emissions embedded in their products, 2.
continuing the effort of reducing carbon emissions and conserving energy within Suppliers’ own
organization and their supply chain, 3. reducing consumption of water and other natural resources, and
taking a proactive approach with appropriate measures with upstream and downstream partners in
building a “Green Supply Chain” to manage the impacts of climate change.
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Energy Consumption and GHG Inventory and Management

Suppliers are encouraged to make a pledge on GHG emission reduction targets. Suppliers should
conduct an energy consumption inventory and a GHG inventory on scope 1 and 2 emissions. Based on
those inventories, Suppliers may track, record and disclose such consumption and emissions and
establish the baseline in evaluating their GHG reduction pledge.
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Carbon Footprint Reduction

After conducting the inventory, Suppliers may monitor and analyze the sources and trends of their GHG
emission, based on which the main sources of emissions and possible measures(s) to reduce its
emission and product’s embedded carbon can be identified. Suppliers may also endeavor to evaluate
and adopt energy-saving and carbon emission reduction measures, such as the use of lower energy
consumption equipment and the use of green energy instead of traditional carbon-based energy
sources, to implement a plan with short, middle and long-term goals in carbon emission reduction and
strive to realize these goals with practical approaches.
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Climate-related Risk Management
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Suppliers should assess the possible impacts and opportunities that climate change may have on their
products, services, and operations, and should also undertake measures to analyze, manage, and
respond to the climate-related risks to prevent disruption of the supply chain.
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Multi-stakeholder Communication and Disclosure

Suppliers shall cooperate with WIN by providing data on emissions of carbon and other greenhouse
gases embedded in their products. If Suppliers publish such data on their website or other publicly
available platforms, Suppliers shall also disclose their organizations’ GHG emissions and update this
information annually, together with their status and measures towards reducing energy consumption

and carbon emissions.
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This Code comes into effect on April 1%, 2024
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& ¥ K# 3 (Supplier Commitment)

(

) (the “Supplier”) incorporated under laws of ( ) with the principal

place of business at (

) is the supplier of Win Win

Precision Technology Co., Ltd. (“WIN”). The Supplier has read this “Supplier Code of Conduct” provided by

WIN and is willing to conduct its business operation by following the same standards given in this “Supplier

Code of Conduct”.

R 3 L
Supplier Address:
LB gt/pY:

Authorized Representative/ Title

Signature/Date

16 /16
Version: 1.00.23



